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Director Vacancies - October 2022

Scottish ClubSport (SCS) is recruiting two (2) new Independent Directors.

Independent Directors – means additional Directors appointed by the Board who need not be a member of a Local Sports Council/ClubSport network or a member of a sporting club which is a member of a Local Sports Council/ClubSport network

Please note that two members of the same Sports Council/ClubSport network cannot serve on the SCS Board at one time unless one is willing to act in an individual capacity as Independent Director. 

Independent Directors are invited onto the Board by Directors upon interview and selection. Successful applicants will serve a 2-year term. Independent Directors can serve further terms upon review with the Board. This position will start in January 2023.

Key Responsibilities:
· Work with the Board and National Development Manager to maximise the potential and sustainability of SCS and to support the delivery of the 4 Year Strategic Plan
· Supporting the governance of SCS to ensure it is efficient, effective and fit-for-purpose
· Constructively challenge and help develop proposals on strategy and funding
· Scrutinise the performance of management in meeting agreed goals and objectives and monitor the reporting of performance
· Ensure the integrity of financial information and that financial controls and systems of risk management are robust and defensible
· Continually seek to establish and maintain confidence in the conduct of SCS
· [bookmark: _Hlk494116690]Support the completion of the Equality Standard for Sport and actively support SCS to maintain and develop knowledge
· Understand the views of the membership directly and through fellow directors and staff
· Support one of our sub-committees (currently Membership, Governance & Advocacy, Communications)
· Completing any additional projects as requested by the Chair
We are looking to recruit enthusiastic individuals with relevant knowledge and experience to fill these roles within the Board. We aim to widen the representation on the Board and encourage applications from across Scotland. A minimum of 50% of board meetings will be held online with the remainder being held at an agreed venue that is accessible for all Board members. 
We actively encourage individuals with lived experience from across Scotland to apply.
We are particularly keen to hear from you if have experience in or a working knowledge of one or several of the below areas;
· Advocacy
· Changing Lives (info here)
· Local Authorities/Local Government
· Media/PR
· Member Services
· Policy Development
· Political Engagement
· Research & Insight
· Safeguarding & Child Protection
Previous experience of being on a Board is desirable but not essential. We ask that you have the commitment to work alongside Board members and our National Development Manager to support the delivery of the 2020-2024 Strategic Plan and support the development of future strategies.
The successful individuals will bring their knowledge and skills to the Board, gain experience of supporting and advising a small but dynamic Board and staff team and develop their personal experience in a voluntary capacity.
Successful applicants will have access to all Scottish ClubSport benefits and resources which include training programmes, annual conference and AGM, attend member events and have the opportunity to develop new skills, knowledge and experience. Successful applicants will also have the full support of the Chair and the National Development Manager.

Time Commitment
Approximately 5 hours per month. This time consists of Board meetings, Subgroup meetings and any reasonable duties that are required. The post is non-remunerated, but travel and meeting expenses will be reimbursed according to our policies and procedures.
The Board currently meets 5 times per year. The sub-committees currently meet every second month. We ask that all Directors are available to attend our annual conference & AGM. This usually takes place in September.

Terms and Conditions
Independent Directors will be invited onto the Board upon successful interview and selection.
Recruitment Process
To apply for these vacancies please e-mail a completed Nomination Form, along with a current CV to info@scottishclubsport.co.uk with the Subject: NAME – SCS Independent Director Application. 
All applications are requested no later than Friday 18th November 2022 at 6pm.
Equality & Diversity
We actively encourage applications from all individuals of the community. All candidates will be shortlisted for the roles available purely on competencies and without regard to:
· Age
· Physical or Mental Disability
· Lifestyle or Marital Status
· Race or National Origin
· Religion or Belief
· Sex/Gender
· Sexual Orientation
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