	Job Description (7-month Temporary Maternity Cover)

	Job Title:
	Coaching & Development Manager 
	Department:
	Coaching & Development

	Reports to:
	Chief Executive
	Location:
	40 Bogmoor Place, Glasgow G51 4TQ

	Work Pattern:
	37.5 hours per week, including evening and weekend week
	Salary Band:
	£28,000 - £35,000

	Overall purpose of the role:

[bookmark: _GoBack]The Coaching & Development Manager will lead on all aspects of coaching and development across the organisation. The post holder will be responsible for ensuring that there are strong pathways from schools and community groups into regular club badminton. This includes line management of the current team of five development officers and one Coaching and Development Administrator. The Coaching & Development Manager will develop and deliver a comprehensive coach education and development programme for coaches working in clubs and community settings as well as working closely with the performance team to develop coaches within the performance pathway. Working with the UK Source Group for Badminton, the successful candidate will ensure that all work reflects national coaching priorities. The successful candidate will work with partners to ensure that Badmintonscotland is an integral part of any national coach development programmes and be fully integrated in the sportscotland Coaching Network.  Leading on the Implementation of Child Protection Policies and minimum operating requirements as well as leading on equality standard will be part of this role.

	Key Contacts

	Internal:
	External:

	· Chief Executive
· Regional Development Officers
· National Junior Coach
· Coaching and Development Committee
· Performance Team
· Administrators
· Tutor Workforce
· Coaching Contractor
· Pathway Working Group
	· sportscotland Partnership Managers and Regional Managers
· sportscotland Coaching Network
· sportscotland Heads of Development Network
· Badmintonscotland affiliated membership
· Local authorities
· Badminton Clubs and Groups
· A wide range of formal partners
· Coaches & Volunteers
· External Coach Development Deliverers




	Key Accountabilities:

	· Work with the Chief Executive to deliver the Badmintonscotland Strategic Plan. Develop and deliver on the annual operational and departmental coaching and development plan which will lead to the successful delivery of Badmintonscotland’s national strategy and all the outcomes of Coaching Scotland. Create and maintain a comprehensive monitoring and evaluation system on all coaching and development activity. 
· The Coaching and Development Manager will be responsible through the strategy and plan for increasing the quality and quantity of active and qualified coaches across Scotland.
· Lead on Child Protection Minimum Operating Requirements in conjunction with Children 1st
· Lead on achieving Advanced Level of the Equality Standard for Sport by ensuring that equality is embedded across the organisation.
· Oversee the Link with the Scottish Schools’ Badminton Union (SSBU) to support their activities, including collation of affiliated schools and organisation of “School of the Month”
· Manage the Link to local authorities to provide links from schools to clubs
· Liaison with Scottish Student Sport to deliver on outcomes of formal partnership agreements
· Link with Scottish Disability Badminton Working Group (SDBWG) and lead on para – badminton strategically
· Work with community partners, including Stonewall, SAMH and sports centres to continue community club programmes
· Work with key partners to support Area Groups with club development
· Maintain detailed mapping document of school/club/facility/coach activity
· Continue to work to improve the percentage score on the sportscotland Coaching Scorecard 
· Oversee the planning and delivery of coach education courses ensuring  they are staffed, viable and professionally presented
· Manage coach development learning opportunities aligned to sportscotland agreements and investment
· Oversee production of all coach education and development resources 
·  Manage tutor standardisation to ensure that there is uniformity of course delivery 
· Manage, tutor updates to ensure that all tutors/assessors deliver best current practice
·  Nominate appropriate badminton coaches to sportscotland’s coaching development learning opportunities
·  Work in collaboration with other home nations on the UK Source group for coaching ensuring Scotland’s needs are represented
· Secure and manage additional funding to allow delivery of community participation initiatives
· Undertake additional duties as allocated by the Chief Executive



BADMINTONscotland
CANDIDATE SPECIFICATION OF COACHING & DEVELOPMENT MANAGER
	Factor
	Essential
	Desirable

	Qualifications and Attainments
	· Educated to Degree/HND standard or equivalent.  If no formal qualification, exceptional but appropriate work experience.
· Driving License
	· Degree in management, business administration, sports studies or education.
· A knowledge of badminton



	Work and Other Experiences (in an employed or voluntary capacity)
	· Proven management/coaching experience of people, projects, and events.
· Proven working knowledge of the sports industry.
· Knowledge of development issues within sport.
· Awareness of national and local authority sports development structures.
	· Experience in financial management and budget setting/control.
· Credible record of working with partners.
· Understanding of Scottish Badminton.


	Skills
	· Proven leadership, teamwork and decision making skills.
· Excellent interpersonal and communication skills.
· An ability to interface with professional and volunteer staff.
	· IT skills
· Excellent organisational and planning skills.
· Excellent influencing and negotiating skills.
· Proven ability to devise and deliver strategic initiatives

	Disposition and Personal Qualities
	· Proven ability to work with others, motivate, provide direction and influence
· Proven ability to demonstrate confidence, empathy, enthusiasm, and initiative.
· Proven ability to be proactive, work with minimal direction and supervision, and have a “make it happen” attitude
	· Versatility and creativity
· Entrepreneurial focus

	Special Aptitudes
	· A commitment to on-going professional development.
· Ability to work as a member of a team
· Understanding of coaching, sport sciences and/or sports medicine practice
· An ability to influence practicing coaches.
	· A well balanced range of interests
· Ability to have flexible working hours
· An ability to motivate and enthuse volunteers.


	Medical
	Satisfactory - pass a medical
	



