
 
 

Tennis Scotland – Board Chairperson – Voluntary Role
  

JOB ADVERTISEMENT 

 

As the governing body for the sport of tennis in Scotland, Tennis Scotland has recently restructured 

and is currently developing an ambitious strategic plan to ensure a strong, sustainable legacy from 

the current high profile of the sport in Scotland due, largely, to the 'Murray Effect'. 

 

We now seek to appoint a new Chairperson to lead the Board, with a clear focus on continued growth 

and increased participation at all performance levels. 

 

The Chairperson’s role will be to lead an inclusive, cohesive and effective board that supports and 

helps shape the strategic agenda, provides a sounding board for the Tennis Scotland executive, and 

supports Tennis Scotland with its stakeholders. 

The role is non-executive and duties and responsibilities will include:  

1. Chairing the board:  The Chairperson will lead and manage the business of the board to provide 

clear direction and focus. He or she sets the agenda, style and tone of board discussions to promote 

open debate, effective decision-making and a culture that adds value to the business. He/she 

ensures all board members are aware of their roles and responsibilities. Lead the independent non-

executive directors and the executive directors to work together and provide the appropriate level of 

oversight and monitoring of the organisation’s performance.  

2. Working in partnership with the Chief Executive: The Chairperson must establish a positive, 

supportive relationship with the CEO, and with other members of the executive team, and ensure 

that succession planning issues for both the Board and the Executive are actively considered. 

3. Ensure, through the Board that there is a clear vision for Tennis Scotland; which in turn is 

translated into a strategy with short and long term goals, capable of implementation by the 

Executive.  The Chairperson will lead the board in approving strategy, and overseeing delivery of the 

desired business performance as set out in the medium term plan and annual operating plan. He or 

she will ensure that the board contributes fully to agreeing the strategic direction and will make 

certain that the board has sufficient and appropriate information to monitor performance effectively. 

4. Governance:  upholding the values of Tennis Scotland, and ensuring the organisation complies with 

all statutory and regulatory requirements and adopts the highest standards of financial probity. The 

Chairperson must ensure that the Tennis Scotland board acts with independence, integrity, 

transparency, rigour, and in accordance with the agreed terms of reference and governance 

protocols.   

5. Stakeholder engagement: The Chairperson will represent Tennis Scotland in dialogue with key 

stakeholders, establishing strong, trusted relationships. 

6. Provide an independent perspective during deliberations; ensuring that all matters are subject to 

an appropriate level of consideration, and decisions are taken in a timely and efficient manner. 

 

 

 



 
 

 

Our ideal candidate will have a strong background in  sport and business and be a highly visible 

board level business leader who can demonstrate transformational change both culturally and 

commercially. He/she will be  a person of absolute integrity with a strong background or affinity 

for the game of tennis in Scotland, as well as the vibrancy, passion and modern thinking to 

deliver progress, will be critical. 

During the normal course of the year, it is anticipated that the Chairperson will commit the equivalent 

15 days to Tennis Scotland. There may be times when considerably more time will be required in 

fulfilment of this role.  

The Chairperson will be responsible to the Board of Tennis Scotland and key stakeholders; the LTA 

and sportscotland. 

The appointment term is for three years and all expenses in relation to the role will be met in 

accordance with the Tennis Scotland expenses policy. 

If you have the experience, appetite and belief to be involved in Scottish tennis at this critical point in 

its history, putting “participation for all” at the heart of what we represent and see this as an 

irresistible opportunity, then please e-mail your CV and a covering letter to support your application 

in confidence to Gordon Bell at the following email address gb@dallasmcmillan.co.uk by Friday 8th 

December.  Interviews will be held in Scotland week commencing 18th December.  
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